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How to Read Your 1099-R e e
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As a GRS retiree or beneficiary, you may receive a 1099-R form
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mailed no later than January 31st. The 1099-R issued by GRS is used e B s T
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to report distributions from GRS.

Box 1: This is the gross benefit you received from GRS.
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Box 4: This is the federal income tax withheld by GRS in 2024. :f;g::;:::’:’" I 1 ::gfipay“_‘ —

Box 5: This is the nontaxable portion of your GRS benefit as
calculated by GRS. GRS uses the Simplified General Rule to calculate
the taxable amount.
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Box 7: This is the type of distribution you are receiving.

RECHMENTS narve. sddwen. 28V postat cods & courtry CORPECTED D
RECIPIENT'S TIN Account number (soe Instructions)|

You may wish to consult a professional tax advisor or obtain
additional information from the IRS by visiting a local IRS office, on |17 Local tax withheid | 18 Name of locaity 19 Local cistribution
the web at www.irs.gov, or by calling 1-800-829-1040.

Distributions From Pensions, Annuities,

Retirement or Profit-Sharing Plans, Form

1099-Rs will be mailed no later than January 31, 2025. If you need |55, '3 r=nce Contracts, ste. 1099-R
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another copy of your 1099-R, you may get a copy in MemberDirect |Fie this S B St o 2024

or request a reprint from our office by calling (205) 784-4530. A 2m oo Ceperuwens ofthe Wusaury - Fuemsl fisverus Service

Information from Human Resources

With respect to your retirement benefits, you and/or your eligible dependent spouse will automatically be removed from the County’s BCBS Health plan
on the 1%t day of the month in which you and/or your spouse turn 65 and become Medicare eligible. For example, if your birthday is February 28 your
coverage will end on February 1. If your spouse is not 65 at the time you become Medicare eligible, they will be enrolled as the primary account holder
along with any remaining eligible dependents. Dependent children will remain covered through the end of the month in which they turn 26 and will also
be removed automatically. If you and/or your dependent spouse become Medicare eligible prior to reaching age 65 or your dependent child becomes
Medicare eligible prior to reaching age 26, it is your responsibility to report this information to Jefferson County Commission HR Benefits team by emailing
Benefits@jccal.org at the earliest date of notification from the Social Security Administration. It is also your responsibility to inform Benefits in order to
certify your disabled/incapacitated dependents who are age 26 or older.

Please note that if you are also enrolled in the dental and/or vision plan(s), coverage will not end automatically at the same time the BCBS Health plan

ends. If you would like to terminate dental and/or vision coverages, please call the HR Benefits team at (205) 325-5249, Option 4 or email
Benefits@jccal.org. It is important to note that if you terminate your dental and/or vision coverages, you cannot re-enroll at a later date.

If you experience a Qualifying Life Event, be sure to contact the Benefits Team within 30 days of the event. Also, if you need to terminate any of your
current coverages, contact the Benefits Team at benefits@jccal.org. You can also call 205-325-5249 and select Option 4, but please note we will need
your request to terminate coverage in writing.
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Stay in Touch with GRS

When you move, don’t forget to let us know your new

address. Even if you get your benefit check deposited

directly into your bank account, GRS may need to

contact you with important information. Your benefits

may be suspended if your mail is returned to GRS, so make

sure you keep your address up to date.

2025 Direct Deposit
Payment Schedule

We are trying to locate the following

members. If you know one of the individuals

below, please ask them to contact our office.

Chardone Laurice Croom
Amy Lee Lloyd

Kedrick Tyree Miller
Anthony Demetrius Lewis
Christina Noel Lollar
Korshontes Sonyal Butts
Chace Malik Matthews
Thomas F Wright

Dennis Chance Tidwell
Insharica Latrice Davidson
Dezmond Cortez Clopton
Tristan Alexander Tyler
Kenneth J Boyer

Arthur DeAndre Allen

Marquez L Presley

Drexel Larue Worthy
Christopher G Capleton
Karla Antoinette Louisy
Austin Michael Tarassoli
Junetta Shunta Prince
Antuan Dewayne Morgan
Joshua T Russell
Larence Anthony Parker
Joshua Anderson Floyd
John A Baylor

Ashley Brooke Jackson
Brian Don Laws

Nathan Paul Duclos
Malcolm Warren Jones

Cayme Renee Yeager

Wednesday, January 22, 2025 Direct Deposit Changes

Monday, February 24, 2025 If you make any changes to the account for your

monthly Direct Deposit you need to notify us b
Monday, March 24, 2025 g R fy us by

the 5" of the month for the change to be effective

Tuesday, April 22, 2025 for the month. You can get a Direct Deposit form

Thursday, May 22, 2025 on our website, www.grsal.net or you can make

i the change in MemberDirect.
Monday, June 23, 2025 Pension Board

Tuesday, July 22, 2025 Robert Field, Chairman

Robert Nolen, Member 2

Contacting GRS

Friday, August 22, 2025

Connie Harris, Member 3 We are available Monday through Friday, 8:00 a.m.—

4:30 p.m. Our number is (205) 784-4530. You can also
email us at questions@grsal.net or visit us on the web at

Monday, September 22, 2025

Wednesday, October 22, 2025 Billy Morace, Member 4

Monday, November 24, 2025 Travis Hulsey, Member 5 www.grsal.net.

Monday, December 22, 2025

This Newsletter is for informational purposes only and to the extent there is a conflict with the Act or the GRS Pension Plan, the Act and the Plan control.



